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DBID: 408327

Audit Date: 01/06/2021

AuditID: 211171

Audit Type: Full Audit

Date for closing the follow-up on the findings report:

Performance area 1:Social Management System and Cascade Effect

Full Audit [Audit Id - 211171] Audit Date: 01/06/2021

Good Practices

Area Of Improvement

1.1-' Based on satisfactory evidence the main auditee have established social
- management system regarding local laws and Amfori BSCI principles, however
some performance areas were not partially implemented effectively and shoul be
improved in PA 1-2-4-5-6-7-12-13.
BSCI Principle 1.1

Elde edilen yeterli delillere gore, firma, yerel kanun ve BSCI prensipleri
dogrultusunda uygun bir sosyal yonetim sistemi kurmustur ancak PA 1-2-4-5-6-
7-12-13 performans alanlar1 efektif olarak uygulanmamkta ve gelistirilmesi
gerekmektedir.

BSCI Prensibi 1.1

1.3 - Based on satisfactory evidence, the main auditee does not respect this principle
because, facility has established a documentation system, established a supplier
evaluation and selection procedure, however BSCI code of conduct and terms of
implementation for business partners and suppliers was not signed, internal audit
system was not established yet, social performances of the suppliers were not
defined as per supply chain mapping, corrective and preventive actions were not
taken, improvement and update and development process was not done according
to the procedure.

BSCI Principle 1.3

Elde edilen yeterli delillere gore, mevcut veya kullanilmasi muhtemel alt
tedarikgiler ve is ortaklari ile ilgili firmanm bir dokiimantasyon sistemi kurdugu,
tedarikgi degerlendirme ve se¢im prosediirii olusturdugu ancak amfori BSCI
davranig kurallar1 ve i ortaklart i¢in uygulama kosullarini imzalatmadigy, i¢
denetim mekanizmasini heniiz olusturmadig, tedarik zinciri haritalandirmasina
gore tedarikgilerin sosyal performanslart siiflandirmadigi, diizeltici ve énleyici
faaliyetler iizerinde galismadigi ve bir gelisim siireci ve prosediirde gectigi
sekilde bir iyilestirme ¢alismasi yapmadig gériildiigiinde, denetlenen firma ilgili
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/A:

1.4 -

prensibi karsilamamktadir. ,/
BSCI Prensibi 1.3

1) Based on satisfactory evidence, the main auditee does partially respect this
principle because due to the lack of a cost calculation including the employee
costs for the current production or future orders and a production planning
documentation with loading dates and a production planning and cost study
included in the overtimes and production at subcontractors.

BSCI Principle 1.4

2) Based on satisfactory evidence, the main auditee does respect this principle
because contigency plan and and budget planning within the framework of the
amfori BSCI code of conduct was not defined.

BSCI Principle 1.4

3) Based on satisfactory evidence, the main auditee does partially respect this
principle because workforce capacity meetings were not organised in facility
between managment, HR and worker representatives.

BSCI Principle 1.4

1) Elde edilen yeterli delillere gore, mevcut imalatin yada gelecek siparisler igin
alt tedarik¢iler de olmak iizere ¢alisan maliyetlerini de i¢eren bir maliyet hesabi
ile ylikleme tarihlerinin oldugu bir imalat planlamasina dair dokiimantasyon ve
yapilan mesailere dahil bir iiretim planlama ve maliyet ¢aligmasi olmamasi
sebebiyle, denetlenen firma ilgili prensibi kismen karsilayamamaktadir.

BSCI Prensibi 1.4

2) Elde edilen yeterli delillere gore, isletmede amfori BSCI davranis kurallar
cercevesinde acil durum maliyet analizi (beklenmedik durumlar) ve biitge
planlamasi olmamasi sebebiyle, denetlenen firma ilgili

prensibi kargilamamaktadir,

BSCI Prensibi 1.4

3) Elde edilen yeterli delillere gore, isletmede yonetim, IK ve ¢alisan temsilciler
ile 1gglicii kapasitesini artirmaya yonelik toplantilar yapilmadigi igin, denetlenen
firma ilgili prensibi kismen karsilamamaktadir.

BSCI Prensibi 1.4

Remarks
from
Auditee

DeadLine
Date

Performance area 2:Workers Involvement and Protection

Full Audit [Audit Id - 211171] Audit Date: 01/06/2021

Good Practices
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Arca Of Improvement

2.2-

24-

25-

Based on satisfactory evidence, the main auditee does partially respect this
principle because; facility was not defined the long term goals to protect workers
according to BSCI code of conduct.

BSCI Principle 2.2

Elde edilen yeterli delillere gore, isletme BSCT kurallarina gore ¢alisanlarini
korumak amaciyla uzun vadeli hedeflerini tanimlanmis olmasi sebebiyle
denetlenen firma ilgili prensibi karsilayamamaktadir.

BSCI Prensibi 2.2

1) Based on satisfactory evidence, the main auditee does not respect this \
principle partially, general awargness of BSCI principles and code of conduct \NA
was not seen effective in faci raining was seen but awareness was not (4
effective. \ \
BSCI Principle 2.4

2) Based on satisfactory evidence, the main auditee partially not respect this
principle because; employees (managers, administrators, human resources
employces, worker representatives and employees) were not given training about
BSCI Code.

BSCI Principle 2.4

1) Elde edilen yeterli delillere gére, denetlenen firma iligli prensibi kismen
kargilayamamaktadir, ¢linkii amfori BSCI davranig karallart ve BSCI prensipleri
konusunda genel farkindalik yeterli gbrﬂlmeg%é%itimler goriilmiistiir ancak
farkindalik yeterli degildir.

BSCI Prensibi 2.4

2) Elde edilen yeterli delillere gore, ¢alisanlara (miidiirler, yoneticiler, insan
kaynaklari, is¢i temsilcileri, ¢alisanlar) BSCI gereklilikleri ile ilgili egitim
verilmemesi sebebiyle, denetlenen firma ilgili prensibi kismen
karsilayamamaktadir.

BSCI Prensibi 2.4

Based on satisfactory evidence, the main auditee does not partially respect this
principle because, regular surveys were not conducted in facility including
grievance mechanism assessment.

BSCI Principle 2.5 - 4.2




Elde edilen yeterli delillere gore, denetlenen firma ilgili prensibi kismen
karsilamamaktadir, clinkii sikayet sistemini de degerlendirecek diizenli anket
caligmalar1 yapilmamaktadir.

BSCI Prensibi 2.5 - 4.2

Remarl .
f.cmal = DeadLine
o Date
Auditee —

Performance area 3:The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 211171] Audit Date: 01/06/2021

Good Practices

Arca Of Improvement

R_emarks DeadLine
from Date
Auditee

Performance area 4:No Discriminatic
— el

Full Audit [Audit Id - 211171] Audit Date: 01/06/2021

Good Practices

Area Of Improvement

4.1 -  Based on satisfactory evidence, the main auditee does partially respect this
principle because, trainings about measures to avoid discipline, dismissal or
discrimination were not given to management (including supervisors).
BSCI Principle 4.1

Elde edilen yeterli delillere gore, firmada yonetime (sefler dahil) disiplin, isten
cikarma yada ayrimeilik 6nleme tedbirlerini igeren bir egitim verilmemesi
sebebiyle, denetlenen firma ilgili prensibi kismen karsilayamamaktadir.

BSCI Prensibi 4.1

4.2 -  Based on satisfactory evidence, the main auditee does not partially respect this
principle because, regular surveys were not conducted in facility including
grievance mechanism assessment.

BSCI Principle 2.5 - 4.2

Elde edilen yeterli delillere gore, denetlenen firma ilgili prensibi kismen
kargilamamaktadir, ¢linki sikayet sistemini de deéerler%ek_dﬂz\cnli anket




¢alismalar1 yapilmamaktadir.
BSCI Prensibi 2.5 - 4.2

Remarks ]

e DeadLine

from —-——Date

Auditee et
Performance area 5:Fair Remuneration

Full Audit [Audit Id - 211171] Audit Date: 01/06/2021

Good Practices

Area Of Imp

rovement

54 -

5.5-

Based on satisfactory evidence, the main auditee does partially respect this
principle because, fair remunecration scan was carried out in facilty, however,
scan was done by determining the average income and expenses by the
accounting department and was not done from the date came from employees.
BSCI Principle 5.4

Elde edilen yeterli delillere gore, firmada adil yasaMicreti taramasi yapilmistir
ancak iligi tarama galisanlardan gelen net veriler tizerinden degil de muhasebe
departmam tarafindan ortalama gelr ve giderler tespit edilerek yapildigindan,
denetlenen firma ilgili prensibi kismen karsilayamamaktadir.

BSCI Prensibi 5.4

Based on satisfactory evidence, the main auditee does not partially respect this
principle because , a part of wage differences and overtime payments of the
workers were paid non-officially without registering to social security premium
system by cash.

Law : Law of Social Insurance and General Health Insurance 5510 Article
80

BSCI Principle 5.5

Elde edilen yeterli delillere gore, firmada ¢alisanlarin maas farklari ve mesai
ticretlerinin bir kismu gayri resmi, nakit olarak ve SGK prim sistemine
islenmeden ddenmesi sebebiyle , denetlenen firma ilgili prensibi kismen
karsilayamamaktadir.

Kanun: Sosyal sigortalar kanunu 5510, Madde 80

BSCI Prensibi 5.5

Remarks
from
Auditee

DeadLine
Date
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Performance area 6:Decent Working Hours

Full Audit [Audit Id - 211171] Audit Date: 01/06/2021

Good Practices

Arca Of Improvement

6.2 - Based on satisfactory evidence, the main auditee does partially respect this
principle because due to the lack of a cost calculation including the employee
costs for the current production or future orders and a production planning
documentation with loading dates and a production planning and cost study
included in the overtimes and production at subcontractors.
BSCI Principle 1.4 - 6.2

Elde edilen yeterli delillere gre, meveut imalatin yada gelecek siparisler icin alt
tedarikgiler de olmak {izere ¢aligan maliyetlerini de igeren bir maliyet hesab ile
ylikleme tarihlerinin oldugu bir imalat planlamasina dair dékiimantasyon ve
yapilan mesailere dahil bir tiretim planlama ve maliyet ¢alismasi olmamast
sebebiyle, denetlenen firma ilgili prensibi kismen kargilayamamaktadir.

BSCI Prensibi 1.4 - 6.2

Remarks i
DeadLine
from Date
Auditee P
Performance area 7:Occupational Health and Safety
Full Audit [Audit Id - 211171] Audit Date: 01/06/2021

Good Practices

Area Of Improvement
7.11 - Based on satisfactory evidence, the main auditee was not obtained earthquake
safety report for current building.
BSCI Principle 7.11

Elde edilen yeterli delillere gére, mevcut bina i¢in deprem giivenlik raporu temin
edilmemistir.
BSCI Prensibi 7.11

Remarks DeadLine
from Date
Auditee

Performance area 8:No Child Labour
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Full Audit [Audit Id - 211171] Audit Date: 01/06/2021

Good Practices

Area Of Improvement

Remarks
DeadLine
from D
: ate
Auditee e
Performance area 9:Special protection for young workers
Full Audit [Audit Id - 211171] Audit Date: 01/06/2021

Good Practices

Area Of Improvement

R k )

—f.emar = DeadLine
rom Dmhte

Auditee —

Performance area 10:No Precarious Employment

Full Audit [Audit Id - 211171] Audit Date: 01/06/2021

Good Practices

Area Of Improvement

Remarks ]

e R DeadLine

from —_Date

Auditee ——
Performance area 11:No Bonded Labour

Full Audit [Audit Id - 211171] Audit Date: 01/06/2021

Good Practices

Area Of Improvement

Remarks :

e DeadLine

from $Date

Auditee raale

Performance area 12:Protection of the Environment

Full Audit [Aundit Id - 211171] Audit Date: 01/06/2021

Good Practices

Area Of Improvement

12.3 -

Based on satisfactory evidence, the main auditee does not partially respect this
principle because, facility was applied to local environmental bureau for ministry
approved waste management plan, however, currently process was ongoing and
waste amangement plan was not approved yet.

Y Mrk.




Law : Waste Management Regulation
BSCI Principle 12.3

Elde edilen yeterli delillere gore, isletme atik yonetimi plam hazirlamis ve yerel
¢evre miidiirliigiine basvuruda bulunmustur. Siire¢ devam etmektedir ve heniiz
atik yonetimi plan1 onaylanmamistir.

Kanun: Atik Yonetimi Yonetmeligi

BSCI Prensibi 12.3

Remarks 1

S e DeadLine

from F‘*—

e ate

Auditee N,
Performance area 13:Ethical Business Behaviour

Full Audit [Audit Id - 211171] Audit Date: 01/06/2021

Good Practices

Area Of Imp

rovement

13.1 -

1) Based on satisfactory evidence, the main auditee does partially respect this
principle because the existing anti-bribery and anti corruption policy was not
properly communicated with relevant staff, and disciplinary actions to be taken
were not clearly defined.

BSCI Principle 13.1

2) Based on satisfactory evidence, the main auditee does partially respect this
principle because risk analysis regarding anti-bribery and anti corruption was not
defined.

BSCI Principle 13.1

1) Elde edilen yeterli delillere gére firmada mevcut riisvet ve gikar saglama
politikasinin ilgili ¢aliganlara net bir sekilde duyurulmadigi ve karsilasilabilecek
durumlarda alinacak aksiyonlarin net bir bigimde belirlenmemis olmasi sebebiyle
, denetlenen firma ilgili prensibi kismen karsilayamamaktadir.

BSCI Prensibi 13.1

2) Elde edilen yeterli delillere gére firmada mevcut riisvet ve ¢ikar saglama ile
ilgili bir risk analizi yapilmadigi igin, denetlenen firma ilgili prensibi kismen
karsilayamamaktadir,

BSCI Prensibi 13.1

from
Auditee

Remarks

DeadLine
Date
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Auditor signature:
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